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Abstract 
This paper aims at highlighting the positioning of the financial analyst job within this extensive economic dimension based on 
pre-established criteria. The research methods are both quantitative and qualitative and are meant to support the scientific process 
that was therefore created. The initial demarche of this paper consist in the presentation of the top functions within the financial 
and accounting field by starting from an informational framework needed to process the data and by continuing with the 
application of the actual methods. The results of the research contains relevant information in the financial and accounting fields 
and are aiming in supporting the clarification of the hierarchy of the globally top important jobs in finance and accounting. 
© 2015 The Authors. Published by Elsevier B.V. 
Peer-review under responsibility of Academic World Research and Education Center. 
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1. General description of the Borda Count Method 
The Borda Count Method is characterizing a voting system with a unique winner. The apparition of this method 
had as forerunner Nicolaus Cusanus, a German student whom developed an electing system that consisted in 
allocation of points to each participating candidate. Garfunkel (2002) 
This voting system has been developed later, around year 1770, by the French mathematician Jean-Charles de 
Borda and has been used in France for 40 years. 
The method proposed by Jean-Charles Borda is based on setting a rank for each candidate, through allocation of 
points for each position occupied by the candidate, based on above established ordering criteria.  
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For example, if at the voting process a number of 4 candidates are participating, the 1st place is won with 4 
points, 2nd place with 3 points, 3rd place with 2 points and 4th place with 1 point. For each candidate the final score 
is computed as sum between the points given to each position occupied and the number of votes obtained based on 
the ranking criteria. 
 
Example: 
 
A company wishes to change its website interface used at that time and forwards towards their employee three 
voting options for presentation: 
 
Table 1: Example of rank ordering usig the Borda Count Method 
 
Options Rank I-3 points Rank II-2 points Rank III-1 punct Total points 
Option 1 50 votes = 150 points 
40 votes = 80  
points 
30 votes = 30 
points 
260 points 
Option 2 30 votes = 90 points 
40 votes = 80 
 points 
50 votes = 50 
points 
220 points 
Option 3 20 votes = 60 points 
20 votes = 40 
 points 
20 votes = 20 
points 
120 points 
Source: example issued by the author 
 
1.1. Application of Borda Count Method – experimental analysis  
 
Financial and accounting domain is monopolizing at a global level a high percentage of occupations with an 
exponential character.  In our research we have processed using the Borda Count Method the statistical data offered 
by the specialized website http://www.salaryexplorer.com/ for information regarding the occupations in the Finance 
and Accounting field at a global level for the years 2013-2014. 
The purpose of this analysis is to highlight the importance of the financial analyst occupation within the financial 
and accounting field by placing it in a favored ranked in the conclusive ordering of ranks issued at the end of our 
procedures regarding calculations, ordering by preferences and the subjective experience of respondents.   
 
COMPUTATION STAGES: 
1. Premises 
x  Validation/Invalidation of the research hypothesis: “The analyst occupation holds a globally important position”   
x Experimental applications of the Borda Count Method.  
 
2. Establishing the ranking criteria: 
x  The criteria based on the remuneration satisfaction (best rated jobs - by salary) 
x The criteria based on the difficulty of each occupation (most difficult jobs) 
x The competitiveness criteria (most competitive jobs).  
This plurality of attributes of a job refers to those employees with a relevant experience and training both 
professional and as a posture of character.   
 
3. Extraction and filtering information regarding the relevant job occupations in the Finance and Accounting 
field.    
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A preliminary step in applying the computation methods was the identification of the sample of top worldwide 
common job occupations. This sample consists of 24 important jobs from the financial and accounting domain.   
 
4. Applying the Borda Count Method 
 
 
Table 2.Most difficult jobs 
 
Points allocation on job 
occupation Job Title Rating Rank 
24 Accounts Payable and Receivable Specialist 3.3801 1 
23 Assistant Accounting Manager 3.3800 2 
22 Bookkeepers 3.3100 3 
21 Financial Accountant 3.2600 4 
20 Financial Controller 3.2300 5 
19 Junior Staff Accountant 3.2000 6 
18 Financial Analyst 3.0801 7 
17 Accounting Clerk 3.0800 8 
16 Senior Accountant 3.0300 9 
15 Financial Assistant 3.0004 10 
14 Accounts Receivable Clerk 3.0003 11 
13 Accounting Assistant 3.0002 12 
12 Investment Analyst 3.0001 13 
11 Accounting Manager 2.9300 14 
10 Accounts Payable Clerk 2.8300 15 
9 Financial Adviser 2.8201 16 
8 Auditor ( external ) 2.8200 17 
7 Accountant 2.8100 18 
6 Auditing Manager 2.7700 19 
5 Financial Manager 2.7500 20 
4 Chartered Accountant 2.7500 21 
3 Tax Manager 2.6700 22 
2 Administrator 2.5000 23 
1 Auditor ( internal ) 2.3900 24 
Source: processing data from http://www.salaryexplorer.com/, accessed in January 2015. 
 
In table 1 we have ranked the job occupations in the finance and accounting domain based on the difficulty 
criteria. The most difficult jobs have been designated as it follows: 1st place - Accounts Payable and Receivable 
Specialist, 2nd place - Assistant Accounting Manager and 3rd place – Bookkeepers. 
The financial analyst is ranked on 7th place out of the 24, being in the first half of the rankings based in the 
complex obligations involved by the job’s specificity. This positioning denotes increased responsibilities and 
multiple intellectual capabilities. 
The difficulty of the financial analyst occupation resided not only in the responsibilities and attributions of the 
job but also from the application of the professional judgment. The professional judgment of the financial analyst is 
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not limited strictly to general or internal set of regulations but comes from the accumulated experience, from 
combining the intellectual capability with all qualities held and the deciding process previously formulated. 
 
Table 3.Most competitive jobs 
 
Points allocation on job 
occupation Job Title Rating Rank 
24 Accounting Manager 2.9600 1 
23 Accounts Payable and Receivable Specialist 2.9400 2 
22 Financial Manager 2.9300 3 
21 Accounting Clerk 2.8900 4 
20 Financial Controller 2.8700 5 
19 Investment Analyst 2.8500 6 
18 Financial Adviser 2.8200 7 
17 Financial Accountant 2.8100 8 
16 Assistant Accounting Manager 2.7601 9 
15 Senior Accountant 2.7600 10 
14 Financial Assistant 2.7100 11 
13 Bookkeepers 2.7000 12 
12 Auditing Manager 2.6902 13 
11 Accounting Assistant 2.6901 14 
10 Accounts Receivable Clerk 2.6900 15 
9 Financial Analyst 2.6800 16 
8 Tax Manager 2.6500 17 
7 Auditor ( internal ) 2.6303 18 
6 Chartered Accountant 2.6302 19 
5 Accountant 2.6301 20 
4 Administrator 2.6300 21 
3 Junior Staff Accountant 2.5000 22 
2 Accounts Payable Clerk 2.4600 23 
1 Auditor ( external ) 2.2600 24 
Source: processing data from http://www.salaryexplorer.com/, accessed in January 2015. 
 
Ranking the job occupations in the financial and accounting filed based on competitiveness criteria (Table 2) 
reveals that the most competitive jobs are: 1st place - Accounting Manager, 2nd place – the Accounts Payable and 
Receivable Specialist and 3rd place – Financial Manager.  
The financial analyst is placed in the moderated competitiveness level jobs, being situated in the second half of 
the ranking, on 16th place out of the 24.  
The competition of the financial analyst is based on the possibility to advance higher in the hierarchy, on the 
stimulation based on bonuses proposed for reaching targets and on the vast package of information that provides the 
financial analyst the possibility to access economic structures with an exclusive character. 
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Table 4.Best rated jobs (by salary) 
 
Points allocation on job 
occupation Job Title Rating Rank 
24 Financial Adviser 2.9100 1 
23 Auditing Manager 2.8500 2 
22 Financial Accountant 2.6300 3 
21 Accounting Manager 2.5400 4 
20 Financial Manager 2.5001 5 
19 Accounts Payable Clerk 2.5000 6 
18 Senior Accountant 2.4401 7 
17 Financial Assistant 2.4400 8 
16 Financial Controller 2.3800 9 
15 Financial Analyst 2.3700 10 
14 Tax Manager 2.3300 11 
13 Accountant 2.3200 12 
12 Auditor ( internal ) 2.2800 13 
11 Accounts Receivable Clerk 2.2000 14 
10 Auditor ( external ) 2.1401 15 
9 Accounting Assistant 2.1400 16 
8 Assistant Accounting Manager 2.1300 17 
7 Accounting Clerk 2.0800 18 
6 Chartered Accountant 2.0002 19 
5 Accounts Payable and Receivable Specialist 2.0001 20 
4 Administrator 2.0000 21 
3 Bookkeepers 1.9200 22 
2 Investment Analyst 1.8800 23 
1 Junior Staff Accountant 1.6000 24 
Source: processing data from http://www.salaryexplorer.com/, accessed in January 2015. 
 
In finalizing the processing regarding the best paid job in the financial and accounting domain, the Financial 
Adviser is ranked 1st. The next positions are: the Audit Manager (2nd place) and the Financial Accountant (3rd 
place). 
According to the satisfaction based on remuneration criteria, the financial analyst is ranked 10th place out of the 
24 places. Positioning this job in the first half reveals that the financial analyst is a well-paid job in the domain. 
The remuneration provided to the financial analyst is at a high level and situated in a direct proportional 
relationship with the responsibilities given, the degree of difficulty regarding the set of indicators used and with 
overtime hours worked by having an extended working time. 
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Table 5.Final hierarchy of job occupations 
 
  Job description Total 
1 Assistant Accounting Manager 69 
2 Financial Accountant 60 
3 Accounting Manager  and  Financial Controller 56 
4 Accounts Payable and Receivable Specialist 52 
5 Financial Adviser 51 
6 Financial Manager and Senior Accountant 47 
7 Financial Assistant 46 
8 Accounting Clerk 45 
9 Financial Analyst 42 
10 Auditing Manager 41 
11 Bookkeepers 38 
12 Accounts Receivable Clerk 35 
13 Investment Analyst and Accounting Assistant 33 
14 Accounts Payable Clerk 31 
15 Tax Manager Accountant 25 
16 Junior Staff Accountant 23 
17 Auditor ( internal ) 20 
18 Auditor ( external ) 19 
19 Chartered Accountant 16 
20 Administrator 10 
                                      Source: information processed by the authors 
2. Conclusions 
The Borda Method is being considered superior to all other methods that weight the preferences of the analyzed 
subjects. Through this method every preference is quantified by granting it “n” points for its first election, “n-1” for 
the second election and “1” for the last election. 
The Borda Count Method respects the monotony criteria (a voting system is monotonous if there is no possibility 
of elusion for a candidate by increasing or decreasing the points given in specific situation), the consistency criteria 
(a voting system is consistent if when the electorate is being divided arbitrary in two or more parts and each of these 
part shares the same preference for voting, this preference being ultimately shared by the whole electorate), the 
participation criteria (this criteria supposes that in the situation in which candidate A is strictly preferred to 
candidate B and this addition of one voting right should not change the value of the winning candidate’s A votes) 
Woodall, (1994) , etc. 
Borda Count Method does not respect the independency of clone’s criterion which states that the declared 
winning candidate cannot be overthrown by the addition of a candidate with no chances of winning that is similar 
with other candidate -  Tideman, (1987), the Condorcet criterion (refers the existence of a winning candidate – 
“Condorcet winner” after the name of the one that has formed the criterion, candidate whom in comparison with 
other candidates, is being voted by the many) Black, (1948), the independence of  irrelevant alternatives criterion 
267 Viorica Mirela Stefan-Duicu and Adrian Stefan-Duicu /  Procedia Economics and Finance  26 ( 2015 )  261 – 267 
(that can be interpret as follows: if a candidate X is participating at the election, adding a new candidate Y will have 
no effect but the fact that elections can be won either by X of  Y) etc. 
Borda Count Method can be used in “various scientific and technical applications such as handwriting 
recognition and space navigation, where the votes come from unbiased sensors or systems rather than people” (as 
cited in League of women voters Minnesota Education Fund, 2004, p. 4.) 
The financial analyst, as a user of the accounting information represents an extremely strong link in the global 
financial and accounting fields. It is a well rated specialist within the company, as the job he does is characterized as 
being performance and bringing enhancements and/or improvement recommendations to the organizational 
environment. The first reaction of the financial analyst is the one to rebuild his vision over the economic reality of 
the company by correcting the accounting information, meaning through revision/restatement of the accounting 
information presented in the synthesis documents. de la Bruslerie, (2014)  
The Borda Count Method experimentally applied within our statistics that combine the 3 criterion mentioned 
above situates the financial analyst on 9th place in the first half of the scoreboard. 
Therefore, by combining the attributes regarding the most demanding occupation, best paid occupation and the 
highest degree of difficulty attributable to the occupation, the financial analyst is situated on a well outlined position 
in the financial and accounting field. This position has a conclusive result the validation of the initial hypothesis: the 
analyst occupation holds a globally important position. 
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